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Chapter I
GENERAL DISPOSITIONS

Article 1.  Object of the law
This law determines the economic, legal and organizational principles of the remuneration of

employees in employment relationships, based on individual employment contracts, with
employers: natural persons, enterprises, organizations and institutions, hereinafter referred to as
units, regardless of the type of ownership and the form of legal organization, and is oriented
towards ensuring the salary function as the main source of income for satisfying the vital needs of
employees and their families and as a form of work stimulation.

Article 2.  Main notions
For the purposes of this law, the terms below have the following meaning:
salary  - any reward or gain valued in money, paid to employees by the employer or by the

body empowered by him, based on the individual employment contract, for the work performed or
to be performed;

qualification tariff guide  – collection of qualification characteristics of professions or
specialties and functions, classified into compartments by production units and types of
occupations, intended for pricing works and assigning qualification categories (classes) to workers
and specialists;

salary scale  – salary range/salary categories within which the specific basic salaries are
established for separate functions or functional groups of managers, specialists or officials;

https://www.legis.md/cautare/getResults?doc_id=135489&lang=ro


tariff salary  – the basic component of the tariff system that determines the size of the
employee's basic salary per unit of time (hour, day);  

the salary of the position  – the monthly amount of the basic salary established for managers,
specialists and officials depending on the position held, the qualification and the specifics of the
branch;

minimum wage  – minimum amount of remuneration, in lei, established by the Government
for simple, unskilled work, below which the employer is not entitled to pay for the monthly or
hourly rate of work performed by the employee. The amount of the minimum monthly salary from
the unitary salary system cannot be lower than the size of the subsistence minimum calculated for
the last management period;

tariff network  - all the qualification (salary) categories and the corresponding tariff
coefficients (salary grids), through which the basic salaries of employees are established;

salary category  – element of the single salary tariff network for employees in the budgetary
sector, based on which the salary scale is determined, established for employees according to their
differentiation according to the criteria applied in the respective fields of activity;

qualification category  – element of the tariff network that characterizes the worker's
qualification level. The lower qualification level is charged with category I;

tariff coefficients  – elements of the tariff network that indicate how many times the tariff
salary for category II and the following of the tariff network is higher than the tariff salary for
qualification category I, whose tariff coefficient is always equal to 1.0;

real sector  - all the units with financial autonomy, including those that benefit from budget
endowments, regardless of branch subordination, type of ownership and form of legal organization;

budgetary sector  – all units financed from the state budget, the state social insurance budget,
the budgets of administrative-territorial units and from special means, regardless of branch
subordination.

the growth rate of labor productivity at the national level  - the percentage ratio between the
growth rate of the gross added value and the growth rate of the average number of employees in
the year preceding the reference period;           

employee  - natural person (man or woman) who performs work according to a certain
specialty, qualifications or in a certain function, in exchange for a salary, based on the individual
employment contract.

Article 3.  Conditions, forms and salary systems
(1) Remuneration for the employee's work depends on the demand and supply of labor on the

labor market, the quantity, quality and complexity of the work, the working conditions, the
professional qualities of the employee, the effort and responsibilities of the employee, the nature
and results of his work and/or of the results of the unit's economic activity.

(2) Work is remunerated per unit of time (hour, day), with a fixed monthly salary or by
agreement both in the tariff system and in the non-tariff systems. 

(3) Depending on the specifics of the activity and the concrete economic conditions, the units
in the real sector apply, for the organization of wages, the tariff system and/or the non-tariff



systems of wages.
(4) The choice of the salary system within the unit is carried out by the employer after

consulting the representatives of the employees .
Article 3  .  The salary tariff system
(1) The salary tariff system represents the totality of the norms that determine salary

differentiation, depending on the quantity, quality and working conditions, and includes tariff
networks, tariff salaries, tariff coefficients, salary scales of the function and tariff guidelines for
qualification.

(2) In the real sector, the tariff network is established, through negotiation, at the branch level
- in the collective agreement and at the unit level - in the collective labor contract.

(3) -  repealed.
(4) The tariff network at the branch level or at the unit level is established for workers or for

all categories of employees (workers, administrative officials, specialists and personnel with
management positions) based on qualification categories or other criteria.

Article 3  .  Non-tariff payroll systems
(1) Non-tariff salary systems are ways of differentiating salaries depending on individual

and/or collective performance and the position held by the employee.
(2) The criteria and rules for evaluating the individual professional performance of the

employee are established by the employer, through negotiation with the unions or employee
representatives. The evaluation of the individual professional performance of the employee is
carried out by the employer.

(3) The non-tariff salary system is established in the collective labor agreement at unit level.
(4) The establishment of the salary amount for each employee within the non-tariff salary

systems is carried out by the employer. The minimum wage serves as the minimum limit and
guarantee of the state .

Article 3  . The unitary salary system in the budget sector
(1) In the budget sector, a unitary salary system is applied, which represents a hierarchy of

basic salaries, related to functions and qualification categories.
(2) The unitary salary system in the budget sector is based on a unique grading framework,

consisting of grades and salary classes.
Article 3  .   The system of evaluation and classification of functions
                       for establishing salary levels
(1) The employer, regardless of which salary system applies, must use within the unit a

system of evaluation and classification of functions to establish salary levels.
(2) The system of evaluation and classification of functions for the establishment of salary

levels represents the totality of the norms that determine, at the unit level, the establishment of the
salary for equal work or work of equal value.

(3) In order to assess whether employees perform work of equal value, the employer will take
into account the employee's work aspects, including:

a) degree of responsibility;
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b) qualification level and experience;
c) the effort and nature of the tasks involved;
d) working conditions.
(4) The job evaluation and classification system for establishing salary levels must exclude

discrimination based on gender and ensure that employees performing equal work and work of
equal value do not have unjustified salary differences.

(5) If the gender pay gap exceeds 5%, and these differences cannot be justified by objective
and gender-neutral factors, the employer must remedy the situation.

(6) The State Labor Inspectorate and the Council for Equality have the right to request
clarifications and additional details from the employer regarding the pay gender difference,
including explanations regarding any pay differences between women and men that are not
justified by objective factors.

[ Art.  para. (6) amended by LP2 of 02.02.23, MO35-38/09.02.23 art. 63; in force 09.02.23
]

Article 4.  Salary structure
(1) In the tariff system and the non-tariff systems, the salary includes the basic salary (tariff

salary, salary of the position), additional salary (additions and increments to the basic salary) and
other incentive and compensation payments.

(2) The basic salary is established in the form of tariff salaries for workers and salaries of the
position for officials, specialists and managers for the work performed in accordance with the work
norms established according to the qualification, the degree of professional training and the
competence of the employee, the quality, the degree of liability implied by the executed works and
their complexity.

(3) The additional salary represents a reward for working beyond the established norms, for
efficient work and inventiveness and for special working conditions. It includes additions and
increments to the basic salary, other guaranteed payments and current bonuses, which are
established in accordance with the results obtained, the concrete working conditions, and in some
cases provided by the legislation - and taking into account seniority.

(4) Other incentive and compensation payments include rewards according to the results of
the annual activity, awards according to special systems and regulations, compensation payments,
as well as other payments not provided for by the legislation that do not contravene it.

Article 5.  Sources of salary payment
(1) The source of salary payment for employees in the real sector is a part of the income

obtained from the economic activity of the unit.
(2) For employees from the budgetary sector, the sources of salary payment are the means

approved for them in the budget from which they support themselves.
(3) Public organizations, employers' associations, citizens' associations pay their employees

from the funds established in accordance with the provisions of their statutes.
Article 6.  Legislation in the field of wages
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(1) Legislation in the field of wages is based on the Constitution of the Republic of Moldova
and includes the Labor Code, this law and other normative acts that regulate wages.

(2) In the event that the legislation in the field of wages contravenes the international legal
acts to which the Republic of Moldova is a party, the international regulations take precedence.

Article 7.  The normative basis of the organization of wages
The salary organization is carried out on the basis of:
a) the laws and decisions of the Parliament, the decrees of the President of the Republic of

Moldova, the decisions and dispositions of the Government, as well as other normative acts
regarding wages;

b) collective agreement at national level;
c) collective agreement at branch level;
e) the collective labor contract at unit level;
f) the individual employment contract.
Article 8.  Subjects of salary organization
Subjects of the salary organization are:
a) central and local public administration authorities and their representatives;
b) employers, employers;
c) trade unions, trade union associations or their representative bodies;
d) employees.
Article 10.  Application of the provisions of this law
The provisions of this law apply:
a) employed persons domiciled in the Republic of Moldova or who have authorization to

work in the country;
b) citizens of the Republic of Moldova, employees of units established on the territory of the

country, but working abroad.
Chapter II

PAY REGULATION
Article 11.  State regulation of wages
The state regulates the remuneration of the employees in the units, regardless of their type of

ownership and form of legal organization, by establishing the size of the minimum wage in the
country, and the reference value for calculating the basic wages of employees in the budget sector,
other rules and state guarantees, by establishing the salary system and conditions for employees
from the institutions and organizations financed from the budget, by regulating the salary funds for
employees from monopolistic enterprises.

Article 12.  The manner of establishing and re-examining the salary 
                       minimum 
(1) The minimum wage is established and reviewed by the Government in the manner

provided by the legislation, after consulting the social partners, according to the average annual
rate of inflation and the growth rate of labor productivity at the national level.

(2)-  repealed.



(3)-  repealed.
(4)-  repealed.
 (5) Additional salary and other incentive or compensation payments are not included in the

amount of  the minimum salary .
Article 14.  Tariff salary for qualification category I
                       (payroll)
(1) In the case of applying the salary tariff system, the tariff salary for qualification category I

(salary) of the tariff network is the main and mandatory component and serves as the basis for
establishing tariff salaries and concrete job salaries.

(2) The tariff salary for qualification category I (salary) in the real sector is established
through collective negotiations at the branch level, in an amount at least equal to or exceeding the
minimum wage, and at unit level – in an amount at least equal  or which exceeds the amount
established at branch level.

(3) The signatories of the collective agreement at branch level in the real sector are vested
with the right to order the application of the tariff salary amount for the first category of
qualification fixed in the agreement for all employees and employers in the branch that apply the
wage tariff system or only for employees and employers in the branch who authorized these parties
to conclude the respective agreement.

(4) In units where employees and employers have not authorized their representatives to
participate in collective negotiations at branch or unit level regarding the application of the wage
tariff system, the tariff wage for qualification category I will be set at least equal or that exceeds
the minimum salary, established annually by Government decision.

Article 15.  Compensation increments for work
                       provided under unfavorable conditions
 (1) Compensation increases for work performed in unfavorable conditions are established in

a single amount for employees of any qualification, who work under equal conditions in the
respective unit.

 (2) The concrete size of compensation increases for work performed in unfavorable
conditions is established according to weight and harmfulness, within the limits negotiated by the
social partners and approved by the collective agreement at national and branch level.

 (3) Compensation increments are paid for the actual duration of work performed under
unfavorable conditions.

Article 15  .  The amount of compensation for the work performed
                        in conditions of increased health risk
(1) For work performed under conditions of increased risk for health during the state of

emergency, siege or war or during the state of emergency in public health, employees may benefit
from increased compensation for work performed under conditions of increased risk for health.

(2) The compensation increase for work performed in conditions of increased health risk is set
in the amount of up to 100% of the basic salary per time unit (hour or day), depending on the
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workload and the level of training of the employee, for each hour or day of work performed in
conditions of increased health risk.

(3) The categories of employees involved in the performance of work under conditions of
increased health risk during the state of emergency, siege or war or during the state of emergency
in public health are established by the Commission for Exceptional Situations of the Republic of
Moldova or, after case, by the Extraordinary National Public Health Commission.

Article 16.  Other salary rules and guarantees
 (1) Specific salary rules (for overtime work; on rest days and holidays; at night; for idle time

not due to the employee's fault; in case of production of waste not due to the employee's fault; of
the employees under 18 years with a reduced duration of daily work, etc.) and guarantees for
employees (payment of annual holidays; for the time of fulfilling state or public duties; for
employees sent to raise their qualification or for a medical examination; in case of transfer to
another work due to production needs; in the case of transferring pregnant women and women who
have children up to 3 years of age to lighter work; in the case of production training, recycling and
the acquisition of another profession; for donors, etc.), as well as and other rules,guarantees and
compensations for employees are established by the Labor Code and other normative acts.

 (2) The specific rules and salary guarantees, provided for in paragraph (1) of this article and
in the Labor Code, represent minimum guarantees established by the state. The concrete amounts
of the rules and guarantees provided for in this article will be established through negotiations and
legalized in the collective labor contracts.

Article 17.  Regulation of salary through 
                       partnership and social dialogue
The regulation of wages through partnership and social dialogue includes the application of

collective agreements at national and branch level, of the collective agreement at the unit level and
the delimitation of problems in the field of wages that are solved by the respective collective
agreement and the collective labor agreement.

Article 18.  Salary indexation
The indexation of the salary is done according to the provisions of the legislation in force.

Chapter III
METHOD OF ESTABLISHING SALARIES

Article 19.  Salary conditions
The main conditions for the organization of wages, including the tariff requirements in

accordance with the profession, function and degree of qualification, the method of charging
employees, the criteria and norms for evaluating individual and/or collective performances, the
labor norms, are established at the conclusion of collective agreements or individual work .

Article 20.  Remuneration for the work of employees in the units
                      with financial autonomy
(1) The forms and conditions of wages, as well as the amount of wages in units with financial

autonomy are established through collective or, as the case may be, individual negotiations
between employers (legal or natural persons) and employees or their representatives, depending on



the financial possibilities of employers, and is fixed in the collective labor contracts, and in case
these contracts are missing - in the individual labor contracts.

(2) The reduction of salaries provided for in the collective or individual labor contracts may
be requested by the contracting parties only after the expiration of the term of validity of the
collective labor contract, but not before the expiration of one year from the date of their
establishment.

Article 21.  Remuneration for the work of employees in the units 
                       with  financial autonomy that benefits
                       of budgetary endowments.
Remuneration for the work of employees from units with financial autonomy that benefit

from budget allocations is carried out in accordance with art.20, but within the limits of the
amounts of allocations and own incomes, determined for the mentioned units in the established
manner and taking into account the conditions established by the Government.

Article 22.  Salary of heads of units with 
                      financial autonomy
The basic salaries  and other salary payments,  the manner and conditions of salary of the

heads of units with financial autonomy, except for those specified in art. 23, are established by the
bodies empowered to appoint these persons and are fixed in the contract concluded between the
parties.

Article 23.  Remuneration of company managers
                       state, municipal, joint-stock companies
                       with full or majority state capital and ai 
                       monopolistic entities
 (1) Basic salaries and other salary rights for managers of state, municipal enterprises, joint-

stock companies with full or majority state capital and monopolistic entities and enterprises with
majority state capital are established in the management contracts concluded between the founder
of the state enterprise or the board of the joint-stock company and the respective managers, in the
manner and under the conditions established by the Government's decision.

(2) The total monthly amount of the salary led to the units mentioned in paragraph. (1) cannot
exceed five average monthly salaries per managed unit in the period from the beginning of the year
to the managed month, depending on the positive annual economic-financial results.

(3) The total monthly amount of the managers' salary, limited under the conditions of
paragraph (2), does not include the one-off payments established by the Government .

(4) The cumulative amount of awards and one-time payments during a year for the managers
mentioned in paragraph. (1) cannot exceed the amount of five salaries of the position.

Article 24. Remuneration of the members of the bodies  
                        management of state enterprises,
                        municipal, of joint-stock companies with
                        full or majority state capital and ale
                         monopolistic entities indicated by the Government,



                         as well as the members of the audit committees
                         of public interest entities
(1) Members of the boards of directors and censors' commissions of state-owned enterprises,

municipal companies, joint-stock companies with full or majority state capital, as well as members
of audit committees of public interest entities are set monthly allowances in the amount of up to a
minimum salary, determined under the conditions of Law no. 1432/2000 on the method of
establishing and re-examining the minimum wage.

(2) The monthly allowances are established from the account of the means of the respective
economic units and are canceled in the event that the members of the councils evade the
performance of their duties.

Article 25.  Remuneration for the work of employees in the budget sector
The system and general conditions for the remuneration of the employees in the budget sector

are established by law.
Article 25  .  Salary of the employees of the National Bank
                        of Moldova
The salary of the employees of the National Bank of Moldova is carried out in accordance

with this law and the regulation approved by the Supervisory Board of the National Bank of
Moldova.

Article 25 . Salary of employees in institutions
                        public medico-sanitary included  in the system
 compulsory health care                          insurance
The salary of the employees of the public medical-sanitary institutions included in the

mandatory healthcare insurance system, as well as of the employees of the clinical departments of
the "Nicolae Testemițanu" State University of Medicine and Pharmacy, is carried out in the manner
established by the Government.

Article 26.  Salary of cumulards
(1) Cumular wages are paid for actual work or time actually worked.
(2) Establishing the amount of the tariff salary or the salary of the position for cumulars, as

well as their award, payment of increments, additions and other rewards provided by the salary
conditions are carried out in the manner provided in the collective or individual labor contract.

(3) Other norms that regulate work by way of are established in accordance with the
legislation in force.

Chapter IV
THE RIGHTS OF EMPLOYEES IN THE FIELD

EMPLOYEE AND THEIR PROTECTION
Article 27.  The employee's right to remuneration for work.
(1) The employee has the right to remuneration for his work in accordance with the legislation

in the field of wages and with the collective labor contract, based on the individual labor contract.
(2) At the conclusion of the individual employment contract, the employer is obliged to

inform the employee about the salary conditions (salary amount, form of salary, method of
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calculation, periodicity and place of salary payment, deductions).
(3) When determining the salary, discrimination based on age, sex, race and nationality,

political convictions, confession and financial status is not allowed.
Article 28.  Guarantees of realization of salary rights
(1) The units make the payment of salaries to the employees in a priority manner compared to

other payments, at the same time transferring the mandatory state social insurance quotas.
(2) The subjects of the wage organization do not have the right to unilaterally adopt decisions

on wage issues, which worsen the conditions established by the legislation and the collective labor
contracts.

Article 29.  Forms of salary payment
(1) The salary is paid in the national currency of the Republic of Moldova.
(2) It is allowed to pay the salary by cash checks or money orders. The method of salary

payment by cash checks or postal orders is established by the Government, in agreement with the
National Bank of Moldova.

(3) It is forbidden to pay the salary in kind, including in the form of spirits, tobacco products
or narcotic substances.

Article 30.  Terms, periodicity and place of payment
                       of the salary 
(1) The salary is paid periodically, directly to the employee or the person authorized by him,

based on an authenticated power of attorney, on the working days established in the collective
labor contract or in the individual labor contract, but:

a) not less often than twice a month for employees paid per time unit or in agreement;
b) not less often than once a month for employees remunerated based on the monthly salary of

the position.
(2) In each individual case, the employer is obliged to inform the employee in writing about

the total amount of the salary, the deductions made, indicating the size and causes of the
deductions, the amount he is entitled to receive, as well as ensure the respective entries in the
accounting registers .

(3) Salary payment can be made through banking institutions and/or payment systems
licensed by the National Bank of Moldova or by postal transfer to the account (address) indicated
by the employee, with mandatory payment of these services at the expense of the employer. 

(4) In the event of the employee's death, the salary and other payments due to him are paid to
his spouse, children or parents, and in their absence - to the other heirs, in accordance with the
legislation in force.

Article 31.  Prohibition of limiting the employee in disposal 
                      free from earnings and withholdings
                       from salary
 (1) It is forbidden to limit the employee in the free disposal of his own means earned by him,

except for the cases provided by the legislation.



 (2) Deductions from the means earned by the employee in favor of the employer or other
legal and natural persons are prohibited, as well as any other deductions not foreseen by the
legislation.

(3) Taxation of the salary is carried out in accordance with the legislation in force.
Article 32.  The average salary and its calculation method
(1) The average salary is guaranteed to employees, in the cases provided by the legislation,

collective labor contracts and individual labor contracts.
(2) The average salary of the employee includes all forms of salary for which, according to the

legislation in force, mandatory state social insurance quotas are provided for, with the exception of
one-off payments.  

(3) The method of calculating the average salary of the employee is established by a decision
of the Government.

(4) In the case of the evasion of the employee from the basic work under conditions not
foreseen by the legislation, the unit whose duties the employee performs shall pay or compensate
him the salary in the amount of at least one average salary from the basic workplace.

Article 33.  Defense of employees' rights in the case 
                       insolvency of the unit
(1) The means for remunerating the employees' work are guaranteed by the employer's

income and assets.
(2) In case the unit is recognized, in the manner established by the legislation, as being

insolvent, the salary is recovered to the employee in a priority way according to the obligations
towards him.

(3) In case of the unit's insolvency, the compensation payments, guaranteed to employees and
calculated (recalculated) on the date of their payment, will be paid in an amount not less than the
minimum wage , established  in accordance with this law.

Article 34.  Liability of banks and individuals 
                      with positions of responsibility from the units for 
                      failure to pay salaries on time
(1) In cases where the current and settlement accounts of the units have the respective means

and the documents for receiving the money for the payment of salaries have been presented within
the deadline, and the banks have not provided the clientele with cash, the liability for the late
release of the cash carry the banks, paying a penalty in the amount of 0.2% of the amount owed for
each day of delay from the bank's funds account.

(2) Persons with responsible positions in banks, public authorities and units, guilty of not
paying salaries on time, are liable in accordance with the legislation in force.

Article 35.  Compensation of losses caused by non-payment
                       on time of salaries
(1) Compensation for the loss of a part of the salary in connection with the violation of its

payment terms is carried out by the mandatory indexation and in full amount of the calculated



salary if its withholding constituted a calendar month or more after the expiration of the month
following the month for which it was due to pay the salary.

(2) Compensation for the loss of a part of the salary not paid on time is carried out separately
for each month by increasing it in accordance with the inflation coefficient, which is calculated by
dividing the last published consumer price index at the time of the actual payment of the salary by
the consumer price index of the month following the month for which the salary is paid. The
consumer price index is determined cumulatively from the beginning of the year compared to
December of the year preceding the payment year.

(3) Compensation for the loss of part of the salary not paid on time is carried out if the
inflation coefficient during the period of non-payment of the salary exceeds the rate of 2%.

(4) The payment of compensation amounts for the loss of a part of the salary not paid on time
is made from the salary payment sources mentioned in art.5.

(5) The method of calculating the compensation amount for the loss of a part of the salary in
connection with the violation of its payment terms is established by the Government.

Article 36.  The settlement of labor disputes concerning
                       payroll
Labor disputes related to wages are examined in the manner established by legislation for the

settlement of labor disputes.
Article 37.  Information regarding the employee's salary
The information regarding the salary of the employee is presented only with his consent or at

his request, as well as in the cases provided by the legislation.
Article 38.  Control over the execution of this law
Control over the execution in units of this law rests with:
a) state bodies for work;
b) financial control bodies;
c) bodies representing the interests of employees and employers.

Chapter V
FINAL AND TRANSITIONAL PROVISIONS

Article 39
The Government, during 2002:
will present to the Parliament the draft Law on the system of establishing basic salaries in the

budgetary sector and monthly allowances for persons holding positions of public dignity;
will adopt the normative acts that belong to the competence of the Government, necessary for

the implementation of the provisions of this law;
will bring its normative acts in accordance with this law.
Article 40
Until the legislation is brought in accordance with this law, the normative acts in force will

apply to the extent that they do not contravene this law.
Article 41



On the date of entry into force of this law, the Salary Law no. 1305-XII of February 25, 1993,
with subsequent amendments, is repealed, except for art. 5 and annexes no. 1-4 and no. 6.

 
PRESIDENT
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Chisinau, February 14, 2002.
No. 847-XV.


